
 

MANAGEMENT SYSTEM 
Aspiring to function with the highest integrity at one’s job requires motivation, desire, 
determination and risk.  Why risk?  Simply put, it is realistic to think that, while you and I 
may be moved to offer our very best to our employer, at times we may find ourselves 
not wishing to become distracted, but off-track, nonetheless.  Such has been my experience. 
 
While I am sincerely motivated by the desire to satisfy both job requirement and my own 
conscience, my “40-lane highway” mind has sometimes steered me to destinations which may 
either not be required or may be potentially hazardous to my continued employment. 
Though you may not be challenged with a form of Attention Deficit Disorder, you may also 
share my frustration, leaving you throwing up your hands in a cry for help. 
 
Thus, my need to construct a system whereby, from the moment I sit down to work, to the 
close of the work day, my thoughts are better harnessed to the job at hand, and my productivity 
is increased, all while allowing my natural creativity to fuel me with optimistic enthusiasm, 
knowing that my success doesn’t only have to rest in some unfounded, subjective hope, but can 
actually be measured.  I can know that, whenever I am called upon to account for my time spent, 
I can respond confidently, and with real data prove that my employer’s investment in me 
is paying off. 
 
 
 
 
 
 
 
 
 
 
 



 
 
 
 
 
 
 
 
 
   


